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In  1980 


The  purpose  of  The  United  Farmer  is  to  share  information, 
familiarize  readers  with  the  many  aspects  of  United  Farmers  of 
Alberta  Co-operative  Limited  and  to  recognize  some  of  the  many 
people  who  have  contributed  to  agriculture  in  Alberta. 

In  1980,  there  were  features  and  information  on  Canadian  Farm 
Writers'  Awards,  Petroleum  Agents,  Appointments,  Promotions, 
Agents  of  the  Month,  Women  of  Unifarm,  New  Agents,  Albertans 
of  the  Month,  Farm  Safety,  Annual  Meeting  Elections,  Retiring 
Delegates,  New  Delegates,  Petroleum  Awards,  Horses  in  Alberta, 
Openings  of  the  Athabasca  and  Trochu  Farm  Supply  Centres, 
Service  Awards,  Canadian  Farm  and  Ranch  Show,  Alberta's  75th 
Anniversary,  4-H  in  Alberta,  Spraying  Information  Days,  Tenure  of 
Delegates  and  Directors,  Tour  to  the  Tar  Sands,  Agents  Apprecia- 
tion Barbecues,  Universal  Dairy  Equipment  Training  Seminar,  etc. 

It's  a  diversified  list,  but  everyone  and  everything  mentioned  in 
The  United  Farmer  has  common  bonds  —  UFA  and  the  business 
of  Agriculture. 

I  am  grateful  for  the  hospitality  that  has  been  extended  to  me 
throughout  Alberta.  I  appreciate  the  opportunity  to  meet  and 
write  about  interesting  and  sincere  people  like  the  Joe  Kemmere 
family  from  Bowden,  the  Art  Tilmas'  family  from  Smoky  Lake, 
Walter  Chitwood  and  the  Warren  Chitwood  family  of  Airdrie  — 
people  that  I  found  it  a  privilege  to  visit  as  they  gave  me  a  further 
insight  and  respect  into  what  family  farming  in  Alberta  is  all 
about. 

A  very  warm  and  friendly  wish  for  a  Merry  Christmas  and  may 
the  New  Year  bring  you  health  and  happiness. 


Alice  Switzer. 
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The  Individual  and  UFA 

The  right  to  excel 

Featured  in  The  United  Farmer,  last  year,  was  a  two  part  series  on  UFA's  senior  manage- 
ment and  their  responsibilities.  Titled,  "The  Individual  and  UFA,"  the  stories  featured  the 
General  Manager  and  the  Divisional  Managers.  Interspersed  in  the  profiles  were  some  of  the 
highlights  of  UFA'S  history. 

It  is  planned  to  continue  these  articles  by  featuring  more  of  UFA's  career  people  and  their 
responsibilities  within  our  Organization.  This  month's  article,  featuring  Bill  Margach,  Gordon 
Chisholm  and  Harold  Lee,  of  the  Petroleum  Division,  recognizes  the  hard  work, 
resourcefulness  and  initiative  by  the  individual  that  has  contributed  to  making  UFA  one  of 
Alberta's  most  dynamic  and  successful  Organizations. 


Bill  Margach 

Region  Manager 
South  &  Peace  Region 


As  Region  Manager,  Bill 
Margach  is  charged  with  the 
responsibility  of  assisting 
Lawrence  Proudfoot,  Division 
Manager,  in  the  operation  of  the 
Petroleum  Division. 

Specifically  he  is  fully  responsi- 
ble for  the  R.O.A.M.  (Return  on 
Assets  Managed)  of  the  South  and 
Peace  Region  of  the  Petroleum 
Division.  This  includes  the  day  to 
day  decisions  that  must  be  made 
as  related  to  sales,  operations,  in- 
ventories, accounts  receivable  and 
net  earnings  as  well  as  captial 
budget,  projected  expenditures 
and  long  term  planning. 

A  close  ongoing  contact  is  main- 
tained by  Bill  with  Territory 
Managers,  Gordon  Gimbel,  Dave 


MacNeill,  Fred  McMillan  and  Bill 
McNab,  for  whose  overall  perfor- 
mance he  is  fully  responsible.  In 
addition  to  regular  meetings  held 
two  or  three  times  a  year  or 
whenever  necessary,  Bill  spends 
about  25%  of  his  time  in  direct 
travel  contact  in  the  South  &  Peace 
Regions  of  the  Petroleum  Division. 
He  receives  input  on  all  opera- 
tional aspects  from  the  Territory 
Managers  and  consults  with  them 
on  capital  expenditures  and  other 
decisions  pertinent  to  the  South 
and  Peace  Regions. 

A  native  Calgarian,  Bill  spent  his 
early  years  on  his  father's  farm  at 
Hesketh  and  then  returned  to 
Calgary  where  he  attended  school. 
He  was  very  active  in  all  phases  of 
sports  and  to  this  day,  shows  the 
same  interest  from  a  spectator 
point  of  view. 

As  one  of  the  first  to  volunteer 
his  services  to  his  country,  Bill 
served  in  the  Canadian  Army  for 
over  six  years  and  was  mentioned 
in  a  Dispatch  for  distinguished  ser- 
vice during  the  Normandy  cam- 
paign and  received  the  Oak  Leaf  as 
well  as  the  Canadian  Efficiency 
Decoration.  He  saw  service  in 
Great  Britain,  France,  Belgium, 
Holland  and  Germany  and  attained 
the  rank  of  Sergeant. 

On  his  discharge  in  1945,  Bill 
joined  Maple  Leaf  Petroleum,  a 
subsidiary  of  Imperial  Oil  Limited. 
At  that  time,  United  Farmers  of 
Alberta  was  distributor  for  Maple 


Leaf  products  in  Alberta.  Bill 
started  as  a  stock  clerk  and  in 
1948,  was  appointed  an  Area 
Supervisor.  In  1958,  he  was  pro- 
moted to  the  head  office  staff  and 
his  responsibilities  included  con- 
struction of  new  plants,  their 
maintenance,  repairs  and  inven- 
tories. 

Since  that  time  Bill  has  held  the 
positions  of  Region  Manager, 
South  Region;  Region  Manager 
North  and  at  the  present  time  is 
Region  Manager  for  the  South  and 
the  Peace. 

Since  being  with  United 
Farmers,  he  has  taken  a  number  of 
business  training  courses,  among 
them  Executive  Development, 
Marketing  Management  and  Ad- 
vanced Management  at  the  Banff 
School.  These,  combined  with  his 
extensive  and  practical  experience 
in  the  Petroleum  Division,  well 
qualify  him  for  the  senior  position 
he  has  achieved  in  UFA. 

Bill  has,  over  the  years,  been  ac- 
tive within  his  community.  He  has 
served  as  president  of  the  Parkdale 
Community  Association,  Chairman 
of  the  Parkdale  Scouts,  Executive 
member  of  the  Parkdale  School 
Association  and  is  also  a  member 
of  the  Masonic  Lodge  and  St.  Bar- 
nabas Anglican  Church. 

He  and  his  wife  Ella,  have  four 
sons,  who  like  their  father  have 
been  and  are  still  active  in  all 
phases  of  the  sports  world. 


The  Individual  and  UFA  (Cont'd) 


K.  Gordon  Chisholm 

Manager  Marketing  Services 


As  Manager  Marketing  Services, 
Gordon  Chisholm's  primary  func- 
tion is  to  develop  and  maintain  the 
physical  facilities  for  petroleum 
marketing  in  United  Farmers  of 
Alberta's  Petroleum  Division. 

This  includes  the  purchase  and 
sale  of  property  and  the  purchase 
and  installation  of  storage  tanks, 
pumps  and  equipment  for  retail 
and  bulk  plant  operations. 

During  the  late  fifties  and  early 
sixties,  UFA  rebuilt  a  number  of 
old  underground  plants  and  also 
built  a  number  of  new  ones. 
Typically,  the  new  plants  were  built 
with  about  30,000  gallon  storage,  2 
inch  lines  and  1  HP  pumps. 
Designed  to  handle  sales  of  up  to 
%  million  gallons  per  year,  the 
steady  growth  achieved  by  our 
Organization  rendered  many  plants 
inadequate.  UFA  has  been 
rebuilding  ever  since. 

Commenting    on    this,  Mr. 
Chisholm    stated,  "Rebuilding 
sents  many  problems  but  the 


continuing  problem  is  trying  to 
satisfy  all  the  regulations  pertain- 
ing to  safety  and  environmental 
concerns.  A  typical  bulk  plant  to- 
day requires  twice  as  much 
storage  (60,000  to  70,000  gallons) 
and  more  advanced  pumping 
capacities.  A  program  has  been  in- 
stigated to  install  3"  lines  and  5  HP 
pumps.  The  objective  is  to  load 
and  unload  tank  trucks  at  200 
gallons  per  minute. 

In  order  to  install  additional 
storage  of  any  size,  there  are  two 
principal  authorities  to  satisfy. 
Development  and  building  permits 
are  issued  at  the  local  level,  but 
most  towns  in  Alberta  belong  to 
municipal  and  provincial  planning 
commissions.  We  frequently  find 
our  properties  have  been 
unilaterally  re-zoned.  In  attemping 
to  add  a  storage  tank  or  make 
some  other  major  improvements, 
we  have  sometimes  been  denied  a 
development  permit.  This  can 
necessitate  appealing  to  a 
development  appeal  board. 
Sometimes  we  win,  sometimes 
UFA  loses  and  when  the  appeal  is 
denied,  it  becomes  necessary  to 
re-locate." 

"Property  taxes  on  good 
downtown  locations,  in  some 
towns,  are  higher  than  in  Edmon- 
ton or  Calgary  and  this  has  forced 
us  to  go  outside  of  town.  When  the 
local  authorities'  zoning  or  land 
use  requirements  are  satisfied,  we 
then  must  ensure  the  provincial 
and/or  national  fire  code  registra- 
tions are  adhered  to.  Environmen- 
tal concerns  in  building  regula- 
tions that  cover  every  activity  must 
also  be  met." 

Some  of  the  other  major  respon- 
sibilities Gordon  has,  as  Manager 
of  Marketing  Services,  is  equip- 
ment maintenance  which  means 


ensuring  that  'pumps  are  kept 
pumping  and  meters  metering.'  He 
is  also  responsible  for  developing 
and  administering  the  Petroleum 
Division's  advertising  program; 
developing  new  directions  in  the 
marketing  of  TBA  (tires,  batteries, 
and  accessories)  so  that  members 
will  be  able  to  purchase  anti- 
freeze, batteries,  filters,  etc.,  at 
uniform  prices  at  Farm  Supply 
Centres  and  Petroleum  Agencies; 
developing  and  maintaining  an 
operations  manual  for  Agents  and 
Territory  Managers  that  includes 
subject  areas  such  as  product 
data,  marketing,  operating  pro- 
cedures, Data  Processing,  Accoun- 
ting, Credit  and  Member  Records. 

Gordon's  background  with  UFA 
well  qualifies  him  for  his  responsi- 
ble position.  Born  in  Cereal,  he  was 
raised  on  the  family  farm  in  the 
Naco  area  and  received  his  school- 
ing at  Naco.  For  five  years  he  was  a 
UFA  branch  store  manager  and 
then  for  five  years  was  in  the  direct 
sales  field.  In  his  25  years  with  the 
Petroleum  Division,  he  has  also 
been  a  Supervisor,  Marketing  Co- 
ordinator and  Region  Manager.  His 
years  of  practical  experience  have 
been  further  strengthened  by  the 
many  courses  related  to  his  work 
that  he  has  taken  at  Mount  Royal 
College,  Co-op  College  and  the 
Banff  School  of  Advanced  Manage- 
ment. 

Gordon  is  a  member  of  the 
Calgary  Winter  Club,  Pleasant 
Heights  United  Church,  Calgary 
Garrison  Officers  Mess  and  has 
served  for  several  terms  as  a  direc- 
tor of  the  Co-op  Centre  Credit 
Union.  For  hobbies,  he  enjoys  golf 
and  travel. 

Gordon  and  his  wife,  Dorothy, 
have  two  sons  Bob  and  Don,  both 
of  whom  are  married. 


The  Individual  and  UFA 


J.  Harold  Lee 

Region  Manager  North 
Manager,  Edmonton  Petroleum 
Warehouse 


A  native  of  Penhold,  where  his 
parents  homesteaded,  Harold  was 
raised  on  his  family's  mixed  farm. 
He  attended  school  in  Penhold  and 
Red  Deer  and  then  served  in  the 
Armed   Services.   After  his  dis- 


charge, he  joined  B.A.  Oil  Com- 
pany as  a  driver  trainee.  A  series  of 
promotions  followed  with  Harold 
being  appointed  agency  manager 
and  later  territory  manager. 

He  resigned  his  position  with 
B.A.  in  1955  and  organized  Wain- 
Park  Distributors  Limited,  an  in- 
dependent marketing  company.  He 
was  president  and  general  manag- 
er of  this  company  until  its  sale  in 
1965.  Harold  has  also  owned  and 
taken  an  active  role  in  numerous 
businesses,  among  them  a  truck 
transportation  company,  car  wash, 
coin  laundry  and  motels. 

In  1969,  he  joined  UFA  as  Mar- 
keting Supervisor  and  in  1979  was 
appointed  Region  Manager  North 
and  also  assumed  responsibility 
for  the  operation  of  the  Edmonton 
Petroleum  Warehouse. 

As  Region  Manager,  Harold  as- 
sists Lawrence  Proudfoot  in  the 
operations  of  the  Petroleum  Divi- 
sion and  is  responsible  for  the 
sales,  operations,  inventory,  ac- 


counts receivable,  returns  on  as- 
sets managed  and  net  earnings  of 
the  North  Region  and  the  overall 
performance  of  Territory  Manag- 
ers, Mark  McCarron,  Tom  Miller 
and  John  Pullishy.  As  Manager  of 
the  Edmonton  Petroleum  Ware- 
house, he  is  responsible  for  obtain- 
ing, storing  and  supplying  lube 
oils,  greases,  batteries  and  ac- 
cessories and  shipping  merchan- 
dise to  UFA'S  Petroleum  Agents 
and  Member  Associations. 

Harold  Lee's  business  back- 
ground has  been  extensive  and  so 
has  his  involvement  in  community 
affairs.  During  his  years  at  Wain- 
wright,  he  was  a  member  of  the 
Fish  &  Game  Association,  Kins- 
men Club,  Businessmen's  Associ- 
ation and  the  Wainwright  Stam- 
pede, Development  Committee 
and  Chamber  of  Commerce.  High- 
lighting these  activities,  he  served 
as  a  councillor  from  1958-1964  and 
as  Mayor  from  1968-69. 

Harold  and  his  wife  Corill  have 
five  children. 


Men  Who  Serve 


Nolan  Van  Nieuvenhuyse 


A  native  of  the  Westlock  area, 
Nolan   Van    Nieuvenhuyse  was 


recently  elected  a  Delegate  to 
United  Farmers  of  Alberta.  He 
replaced  Louis  Paquette  who  serv- 
ed as  Delegate  from  1974-1979. 

Mr.  Van  Nieuvenhuyse  raises 
grain  and  beef  on  his  farm  in  the 
Westlock  area.  He  has  always 
taken  an  interest  in  agricultural 
organizations  and  is  a  past  vice- 
president  of  the  Sunniebend  local 
of  Unifarm,  a  past  president  and  at 
the  present  time  a  director  of  the 
Pibroch  Community  League,  and 


has  also  served  on  the  delegates 
advisory  committee  for  the  Alberta 
Wheat  Pool. 

Mr.  Van  Nieuvenhuyse  and  his 
wife  Mary  Anne  have  two  children 
Mardell  and  Kimberly.  For  hobbies, 
he  enjoys  fishing. 

The  United  Farmer  takes 
pleasure  in  recognizing  Nolan  Van 
Nieuvenhuyse  of  Westlock,  UFA'S 
newest  Delegate. 
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Who 
Produces 
the  Food? 


If  all  the  world's  people  sat 
together  at  mealtime,  the  table 
would  have  to  lengthen  38  miles 
every  day  to  provide  places  for  the 
daily  increase  in  world  population. 

In  Alberta,  agricultural  skills  are 
of  a  high  order.  With  only  8%  of  the 
population,  Alberta's  farmers  and 
ranchers  produce  20%  of  Canada's 
agricultural  products. 

Alberta's  average  farm  is  better 
than  850  acres  in  size  and 
represents  an  average  investment 
of  $365,000.  Today's  farmer  pro- 
duces enough  to  feed  about  56 
people  —  five  times  as  many  peo- 
ple as  he  could  have  fed  in  1921. 
This  puts  Alberta  in  the  forefront  of 
farm  productivity  anywhere  in  the 
world. 


Fifty  million  acres  in  Alberta  are 
used  for  crop  and  livestock  produc- 
tion —  an  equal  land  mass  to  the 
combined  areas  of  England  and 
Scotland.  Three  out  of  every  100 
people  in  Alberta  is  a  farmer.  Thirty 
out  of  every  100  jobs  are  linked  to 
and  dependent  on  Agriculture.  The 
meat  industry  has  become 
Alberta's  largest  manufacturing 
industry. 


Land  use 

Urban  Growth  or 
Food  Production? 

Canada  is  a  huge  country;  2.3 
billion  acres  in  total.  However  only 
11  percent  is  usable  for  agriculture 
and  of  this,  less  than  one-half  of 
one  per  cent  is  prime  agricultural 
land.  Approximately  44  per  cent  of 
agricultural  production  takes  place 
within  50  miles  of  our  major  urban 
centres. 

To  continue  to  allow  urban 
growth  on  our  best  agricultural 
land  through  faulty  planning  is 
short-sighted.  It  will  eventually 
cost  us  more  to  eat  and  decrease 
our  agricultural  productivity. 


Canada's  Most  Popular 
Vegetable  Oil 

Canola  oil  (formerly  called 
rapeseed  oil)  is  Canada's  leading 
vegetable  oil  and  Alberta  produces 
about  40  per  cent  of  Canada's 
canola  crop.  The  dollar  value  of 
this  crop  is  second  only  to  wheat. 

Before  World  War  II,  the  only 
canola  grown  in  Canada  was  in 
small  test  plots  at  research  sta- 
tions. Now  it  accounts  for  8.5 
million  acres.  The  main  growing 
area  in  Alberta  is  the  Peace  River 
region,  where  more  than  40  per 
cent  of  the  province's  canola  is 
produced. 


Trespassers  Not  Welcome  ...  and  don't  forget  it's  illegal 

Alberta's  farmers  and  ranchers 
are  plagued  by  trespassers  who 
may  rustle  animals  or  cause 
damage  to  property.  Whether  the 
trespassing  results  from  simple 
thoughtlessness  or  from  deli- 
berate malice,  the  results  can  be 
costly  for  the  landowner.  As  Alber- 
ta's population  increases,  the 
problems  are  becoming  more 
acute. 

Trespassers  may  be  fined  if 
found  on  privately  owned  property 
that  is  posted  with  a  No  Trespass- 
ing sign.  As  well,  any  property 
owner  may  bring  civil  action 
against  trespassers  and  sue  for 
damages  that  may  have  occurred. 
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Three  Albertans  Inducted  Into  Agriculture  Hall  of  Fame 


Three  Albei 
rural  hie.  havi 


ide  worthy  contributions  to  agriculture,  provincial!)/,  nationally  and  internationally,  while  helping  to  improve 
le  Alberta  Agriculture  Hall  of  Fame.  This  brings  the  total  to  48  of  Albertans  who  have  been  so  honored. 


Honorable  Martha  Bielish 

Active  on  a  variety  of  commit- 
tees and  councils,  Martha  Bielish 
has  continuously  worked  to  im- 
prove the  quality  of  life,  especially 
for  those  in  rural  areas. 

She  has  made  a  special  con- 
tribution to  Women's  Institutes, 
and  served  four  years  as  provincial 
president,  three  years  as  national 
president  and  has  represented  the 
organization  at  several  interna- 
tional gatherings.  As  a  recognition 
of  her  work  at  the  community,  pro- 
vincial and  national  levels,  she  was 
appointed  to  the  Canadian  Senate 
in  1979. 

A  native  of  Smoky  Lake,  Mrs. 
Bielish  and  her  husband  farm  near 
Warspite.  She  is  a  teacher  by  pro- 
fession, and  a  mother,  grand- 
mother and  homemaker.  Through- 
out her  married  life,  Mrs.  Bielish 
has  worked  on  the  farm  beside  her 
husband,  Joseph,  taking  part  in  all 
aspects  of  the  farming  business. 


George  Godel 

From  1942-1966,  the  Athabasca 
district  made  remarkable  strides 
forward  on  the  road  to  becoming 
the  progressive  farming  district  it 
is  today. 

George  Godel  will  be  remem- 
bered by  the  many  farm  families  he 
counselled  during  his  25  years  as 
district  agriculturist  in  Athabasca. 
A  dedicated  and  competent  agrolo- 
gist,  Mr.  Godel  was  recognized  as 
one  of  the  top  three  North 
American  specialists  handling 
grey  wooded  soils,  and  as  the 
methods  he  advanced  were  put  in- 
to practice,  the  productivity  of  the 
farms  increased  dramatically. 

After  his  retirement  in  1970,  Mr. 
Godel  remained  active  in  ag- 
riculture and  spent  one  year  in 
Zambia  with  Canadian  Executive 
Services  Overseas  and  then  return- 
ed to  Zambia  for  a  two  year  assign- 
ment with  the  Canadian  Interna- 
tional Development  Agency. 

Mr.  Godel  resides  in  Edmonton 
with  his  wife  of  53  years,  Marie 
Louise. 


Dobson  Lea 

Throughout  his  lifetime  of  farm- 
ing, Dobson  Lea  has  taken  leader- 
ship roles  at  the  local,  provincial, 
national  and  international  levels. 

His  roots  are  in  the  family  farm 
in  the  Jarvie  area  which  Mr.  Lea 
still  operates  in  partnership  with 
his  son.  In  1970,  he  was  elected 
president  of  Unifarm,  a  position  he 
held  until  1977.  Currently,  he  is 
president  of  the  Canadian  Federa- 
tion of  Agriculture,  an  executive 
member  of  the  International  Feder- 
ation of  Agricultural  Producers  and 
was  an  advisor  to  the  Canadian 
delegation  to  the  1979  United  Na- 
tions Wheat  Conference. 

Dobson  Lea  believes  strongly  in 
agricultural  policies  that 
strengthen  the  economic  position 
of  the  family  farm.  Recognized  as 
an  open-minded  and  fair  individual, 
he  believes  that  consultation  is 
better  than  confrontation. 

Married  and  a  father  of  five,  Mr. 
Lea  is  convinced  of  the  importance 
of  preserving  farmland  so  that  the 
family  farm  may  be  enjoyed  by 
future  generations. 


Members  of  the  Agriculture  Hall  of  Fame 


1951 

Frank  Collicutt 
Claude  Gallinger 
Joe  Johnson 
C.S.  Noble 
Dr.  Henry  W.  Wood 

1959 

Daniel  Morkeberg 
1967 

Hugh  W.  Allen 
Charles  P.  Hayes 


J.W.  Bosford 
Benjamin  S.  Plumer 

1972 

Frank  S.  Grisdale 
Roy  C.  Marler 
Dr.  Arnold  W.  Piatt 
Dr.  P.M.  Sauder 
Mrs.  W.C.  Taylor 
Henry  Young 

1973 

Ellen  Armstrong 


Nelson  Malm 
Fred  Newcombe 
Dr.  A.E.  Palmer 

1974 

Carl  Anderson 
Dr.  William  H.  Fair- 
field 
Roy  J.  Jensen 
Francis  W.  Maddock 
Mrs.  Winifred  Ross 

1975 

Mrs.  Mable  Barker 


George  Church 
Frank  Jacobs 
Earl  Stacey 

1977 

Dr.  Gordon  L.  Burton 
Wilfred  J.  Edgar 
Norma  Jean  Gray 
George  Hunter 
Milton  H.  Ward 

1978 

Hazel  E.  Braithwaite 
Gordon  Harrold 


Lawrence  Helmer 
Lou  Hendrigan 

1979 

N.  Frederick  Bell 
Tom  Reed 

1980 

The  Honorable  Martha 

Bielish 
George  Godel 
Dobson  Lee 
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Albertan 


Phil  Tetrault 


"We  live  in  an  exciting 
time  and  the  responsibili- 
ty for  the  future  is  now 
ours." 

"It's  fine  to  look  back  at  our 
ancestors,  for  we  often  don't  ap- 
preciate the  different  times  and  the 
many  hardships  they  endured  to 
bring  us  to  where  we  are  now.  But, 
when  we  look  back  we  also  must 
look  at  today.  We  live  in  an  exciting 
time  and  the  responsibility  for  the 
future,  for  our  own  children  and  for 
all  Canadians,  is  now  ours." 

This  is  Phil  Tetrault  speaking,  a 
man  of  many  concerns  and  voca- 


tions —  marketer,  restauranteur, 
rancher,  horseman,  philospher,  to 
name  only  a  few  of  his  many  in- 
terests, but  two  traits  predominate 
regardless  of  what  Phil  is  discuss- 
ing and  those  are  his  enthusiasm 
for  life  and  his  respect  for  people. 

You  can't  buy  enthusiasm,  but 
when  you  have  a  keen  interest  in 
learning,  take  pride  in  what  you're 
doing,  aren't  afraid  to  work  and  top 
that  off  with  a  zest  for  getting  in- 
volved —  you  are  bound  to  suc- 
ceed. Phil  Tetrault  is  such  a  man, 
he  is  an  achiever  in  business  and 
in  his  lifestyle. 

His  Canadian  roots  go  back  to 
the  1470's  when  his  ancestors 


Overall  view  of  E  &  P  Ranches 


came  to  Quebec  from  France.  As 
time  went  by,  some  of  the  family 
moved  west.  Phil's  grandfather  set- 
tled in  Manitoba,  broke  the  land, 
kept  a  few  horses  and  cows,  and 
worked  hard  to  support  his  family. 
It  was  an  isolated  existence  and  in 
the  family  bible,  records  were  kept 
of  any  important  family  events. 

You  can't  buy  en- 
thusiasm, but  when  you 
have  a  keen  interest  in 
learning,  take  pride  in 
what  you're  doing  and 
aren't  afraid  to  work,  you 
are  bound  to  succeed. 

Phil  Tetrault  was  raised  on  the 
family  farm  in  the  St.  Boniface  area 
of  Manitoba.  He  was  able  to  get 
more  of  an  academic  education 
than  many  of  his  friends  as  his 
father  had  a  great  desire  for  him  to 
learn.  Phil  went  to  St.  Boniface  Col- 
lege and  eventually  received  a 
diploma  from  the  University  of 
Manitoba. 

After  his  first  year  at  the  Univer- 
sity level,  he  became  bored  and 
wanted  to  earn  more  money.  His 
mother  suggested  to  him  that  he 
should  apprentice  as  a  chef  for  the 
CPR.  She  told  him,  "People  will 
always  want  to  eat,  the  food 
business  will  be  steady  and  the 
CPR  is  a  Canadian  company  and  a 
secure  one." 

After  two  years,  Phil  finished  his 
chef's  apprenticeship  and  decided 
to  try  different  things,  as  at  the 
CPR  he  felt  somewhat  regimented. 
He   had   begun   to   realize  that 
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security  would  come  from  within 
himself  and  not  from  the  CPR  or 
any  other  job.  An  uncle  of  his  was 
involved  in  lumbering  in  B.C.  This 
was  a  new  and  vibrant  field  that  ap- 
pealed to  him,  so  he  went  west  and 
worked  in  the  sawmills  and  the 
bush  for  over  a  year. 

Hard  work  didn't  deter  him  as  he 
had  been  raised  to  know  that,  "If 
you  wanted  to  eat  you  had  to 
work."  He  also  had,  in  his 
background,  his  parents'  desire 
that  he  achieve  more  than  they  had 
been  able  to.  An  opportunity 
presented  itself  —  a  small 
restaurant  in  the  nearby  town  of 
Terrace,  B.C.  had  closed.  With  his 
chef's  background,  Phil  felt  he 
could  make  a  success  of  it.  The 
long  hours  involved  in  running  a 
restaurant  did  not  deter  him,  he 
looked  forward  to  the  responsibili- 
ty of  becoming  independent  and 
making  his  own  decisions. 

In  fact,  with  his  training  as  a 
gourmet  chef,  he  was  eager  to 
display  his  culinary  arts  and  im- 
press the  lumberjacks.  His  first 
day  taught  him  an  important 
aspect  of  business.  Phil  had 
prepared  a  fancy  menu  that  includ- 
ed pastries,  canapes,  etc.  After  ser- 
ving a  few  customers,  who  didn't 
consider  these  delicacies  to  be 
good,  solid  food  and  weren't  the 
least  bit  impressed,  Phil  quickly 
changed  his  menus.  He  served 
what  his  customers  wanted  — 
beef,  hamburgers,  liver  and  onions, 
mashed  potatoes  and  lots  of  gravy, 
no  fancy  breads,  just  good  solid 
food.  The  restaurant  in  Terrance 
started  to  do  well  and  Phil  learned 


Standing  behind  EPR  Kollette  8K  and  EPR  Manitou  5M  (Reserve  Grand  Champions  at  Red 
Deer,  1980)  are:  Judge  Bill  Moltzhan,  Phil  Tetrault,  Randy  and  Ronda  Mader. 


from  his  bush  customers  that  the 
customer  is  the  one  who  is  paying 
and  if  you  want  his  business,  you 
serve  him  what  he  wants. 

In  Terrace,  Phil  learned  another 
important  lesson.  He  did  so  well  in 
the  restaurant  that  he  stopped 
tending  strictly  to  business.  He 
bought  a  big  house,  boat,  lake  cot- 
tage, and  within  a  year,  was 
bankrupt  and  had  learned,  that  no 
matter  how  good  a  business  is,  you 
have  to  pay  attention  to  it. 

In  1947,  Phil  moved  to  Calgary, 
became  a  salesman  and  worked,  at 
night,  as  a  chef  in  order  to  support 
his  wife  and  family.  He  worked  at 


two  jobs  for  three  years  and  dreamt 
of  one  day  again  having  his  own 
business.  However,  he  simply 
didn't  have  the  money  and  banks 
were  definitely  not  making  loans  to 
start  a  new  business.  Eventually  a 
customer  of  his  who  owned  the 
Island  Milk  Bar  in  Calgary,  loaned 
him  the  money  and  he  purchased  a 
small  confectionery  that  became 
known  as  Phil's  Snack  Bar. 

Phil's  inherent  curiosity  and 
keen  desire  to  learn  stood  him  in 
good  stead.  He  learned  how  to 
make  corn  beef  and  did  it  so  well 
that  he  became  known  as  the  Corn 
Beef  King  of  Calgary  and  soon, 
people  were  lining  up  to  try  his 
specialty. 
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In  the  foreground,  two  of  the  five  UFA  cattle  sheds 


In  1960,  the  first  of  the  well 
known  Phil's  Pancake  Houses  was 
opened  and  today  there  are  14 
Phil's  Restaurants  —  some  are 
franchised  and  some  are  company 
owned. 

Phil  invested  some  of  the  money 
he  was  making  in  the  restaurant 
business  in  his  brother  Ed's  farm 
which  was  35  miles  west  of  Ed- 
monton. He  and  his  wife  had  often 
discussed  moving  out  of  the  city 
and  into  the  country  where  they 
could  spread  out  a  little.  However, 
they  had  decided  they  would  stay 
in  the  city  until  their  children  were 
grown. 

Ed  had  2200  acres  of  land  and  a 
cow  calf  operation  of  up  to  500 
head  of  cattle.  He  managed  the  day 
to  day  operations  and  Phil  attend- 
ed to  the  marketing  and  the 
business  end  of  it.  For  a  base,  the 
Tetraults  had  Hereford,  Black 
Angus  and  Shorthorn.  These  were 
later  crossbred  with  Charolais  and 
Simmental.  Phil  and  Ed  took  many 
courses,  went  to  beef  seminars 
and  learned  everything  they  could 
about  genetics,  cattle  develop- 
ment and  livestock  breeding  and 
raising.  They  bought  two  top  Sim- 
mental  heifers  for  over  $20,000 
each,  at  that  time  a  record  price, 
and  found  that  crossbreeding  was 
giving  their  cattle  added  growth 
and  hybrid  vigor. 

Cattle  prices  kept  going  up,  but 
one  day  the  balloon  burst.  As  Phil 


said,  "There  was  no  more  easy,  big 
money  to  be  made  in  the  cattle 
business.  Every  dollar  had  to  be 
earned."  When  the  Tetraults  sent 
their  cattle  to  market,  it  became 
obvious  they  weren't  getting  paid 
well  for  raising  them,  so  it  was 
time  to  objectively  review  the 
business. 

Phil's  brother  had  experienced 
some  health  problems  and  getting 
good  help  for  the  ranch  was 
becoming  increasingly  difficult. 
Eventually,  Phil  bought  out  his 
brother's  half  and  about  five  years 
ago  bought  some  land  near 
Calgary  to  which  he  transferred  the 
cattle. 


Albertan 


The  UFA  people  I  dealt 
with  really  cared,  my  prob- 
lems were  their  problems. 
I  could  depend  on  them  to 
listen  to  me  and  if  I  had  a 
complaint  to  lodge,  it  was 
taken  care  of.  I  don't  feel  I 
can  ask  any  more  than 
that." 

E  &  P  Salers  Ranch 

When  Phil  decided  to  put  new 
buildings  on  his  ranch  —  he 
wanted  a  horse  barn,  a  machine 
shop,  a  cattle  and  horse  show  barn, 
an  arena  for  training  and  showing 
cattle  and  horses,  a  cattle  handling 
system,  a  reception  centre  and  of- 
fice and  bunk  house  facilities,  he 
contacted  UFA'S  Farmstead 
Development  Department  in 
Calgary.  He  felt  F.D.D.  had  the  ex- 
pertise to  put  this  all  together  and 
he  wanted  someone  to  take  the 
responsibility  for  the  total  job. 

Jim  Calder,  Technical  Advisor, 
and  a  ten  year  veteran  with  UFA 
was  very  much  involved  in  the 
development  and  building  done  on 
the  E  &  P  Ranch  as  was  Willard 
Marthaller.  W.W.  Shipper  and  Gor- 


Machine  Shed  &  Outside  of  horse  barn 
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... 


don  Whillans,  W.W.  Represen- 
tative. 

Mr.  Tetrault  found  Jim  and  the 
F.D.D.  personnel  he  was 
associated  with  to  be 
knowledgeable  and  had  an  ex- 
cellent working  relationship  with 
them.  He  stated,  "The  UFA  people 
I  dealt  with  really  cared  —  my  pro- 
blems were  their  problems  —  I 
could  depend  on  them  to  listen  to 
me  and  if  I  had  a  complaint  to 
lodge,  it  was  taken  care  of.  I  don't 
feel  I  can  ask  any  more  than  that." 
In  total,  he  feels  that  F.D.D.  did  an 
exceptionally  fine  job  on  the 
buildings  and  animal  handling 
systems. 

E  &  P  Salers  Ranches'  Buildings 

Built  by  UFA'S  Farmstead 
Development  Department,  Calgary, 
the  buildings  on  the  E  &  P  Ranch 
are  not  only  useful  and  functional, 
they  are  also  visually  attractive  and 
meld  in  to  the  picturesque  area 
where  they  are  located. 

The  basic  construction  of  all  the 
buildings  is  the  same.  The  founda- 
tions were  8"  x  24"  grade  beam 
with  10'  x  8'  cement  piles  every  8' 
O/C  under  the  beam. 

—  Truss  rafters  were  48"  O/C  with 
16"  O/H 

—  Studs  were  2x6  and  24"  O/C 

—  Insulation  was  R  20  in  walls  and 
ceilings 

—  Interior  and  all  ceilings  were  3/8 
select  fir 

—  Walls  in  arena,  reception  area 
and  shop  were  all  3/8  select  fir 

—  Walls  in  horse  barn  and  cattle 
barn  were  3/4"  select  fir 

—  Insulated  sliding  doors  on  end 
walls  in  cattle  and  horse  barns 

The  exterior  of  building  was 
S-C-28-4-  with  30  galvanized  white 
metal  on  roofs.  Cedar  siding,  1"  x 
8"  was  used  on  the  walls.  Standard 
vinyl  slider  windows  were  used  in 
all  the  buildings. 

—  The  arena  is  50  '  x  70'  and  13' 
high.  Attached  to  it  is  a  building 


Inside  the  horse  barn 

16'  wide  and  58'  long  that  con- 
tains a  reception  area,  kitchen 
and  washroom. 

—  The  cattle  barn  is  36'  wide,  72' 
long  and  10'  high 

—  The  horse  barn  is  34'  wide,  40' 
long  and  10'  high 

—  The  machine  shed  is  28'  wide, 
52'  long  and  14'  high 

UFA  Cattle  Equipment 

—  The  cattle  barn  has  10  UFA 
Stalls  12'  x  12'  with  stainless 
steel  A-100  waterers 

—  The  horse  barn  has  6  UFA  horse 
stalls  10'  x  10'  with  stainless 
steel  A-100  waterers 

The  cattle  handling  set  up  and 
corral  systems  are  all  UFA  equip- 
ment including  five  UFA  cattle 
sheds  used  for  shelter  as  the  cattle 
are  kept  outside. 

Salers 

The  E  &  P  Salers  Ranches  was 
one  of  the  first  importers  of  Salers 
in  North  America.  Their  herd,  now 
numbering  75  head,  consists  en- 
tirely of  fullbloods  and  is  the 
largest  fullblood  Salers  herd  in 
Canada. 

The  Salers  breed  was  originally 
imported  from  France  because  of 


their  superior  ease  of  calving  while 
still  retaining  high  growth 
characteristics.  The  calves  are 
built  long  and  lean  and  slip  out 
easily.  With  this  type  of  frame,  they 
quickly  start  putting  on  red  meat, 
weaning  at  top  weights. 

The  Salers'  female  has  a  larger 
than  average  pelvic  area  and  milks 
well  from  good  tight  udders.  The 
milk  is  richer  having  a  high  but- 
terfat  content.  Fertility  is  another 
strong  point  in  favor  of  the  breed. 
In  France,  the  cows  must  calve 
before  they  are  herded  up  to  the 
high  mountain  pastures,  so  high 
fertility  has  been  developed  rigidly 
over  the  past  hundreds  of  years, 
and  so  has  longevity.  Good  strong 
feet  and  legs  and  a  good  hair  coat 
have  also  been  developed. 

The  53  Salers'  bulls  that  were  on 
Performance  Test  in  Alberta  over 
the  winter  of  1979/80  had  the 
highest  average  daily  gain  of  all 
breeds  tested  that  winter  in  Alber- 
ta. At  the  Calgary  Round-Up,  1979, 
Salers  won  both  the  Grand  Cham- 
pion and  Reserve  Grand  Champion 
Honors  in  the  Pen  of  5  replacement 
heifer  competition. 

The  E  &  P  Salers  Ranches  is 
located  on  some  of  Alberta's  most 
scenic  land.  It  is  here  in  the  Priddis 
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Salers  -  right  at  home  in  the  foothills  of  Alberta 


area  of  Alberta  that  Phil  Tetrault  is 
raising  his  cattle.  His  marketing 
background,  his  study  of  genetics 
and  the  economics  of  business 
have  firmly  convinced  him  that 
Salers  have  a  definite  place  in  the 

"There  are  many  good 
breeds,  but  I'm  convinced 
Salers  is  the  one  for  me." 


beef  industry.  At  one  time,  the 
Tetraults  had  Charolais  and  about 
the  fourth  largest  number  of  Sim- 
mentals  in  Canada.  He  sold  his 
other  breeds  when  he  went  into 
Salers  and  dedicated  himself  to 
maintaining  the  original  European 
Salers  genetics  and  retaining  the 
ease  of  calving,  low  mortality, 
good  growth  rates,  maternal 
characteristics,  good  hair  coat, 
hard  hooves  and  eye  appeal 
features  of  the  Salers  cattle. 

Phil  Tetrault  feels  that  with 
Salers,  he  has  found  what  he  wants 
and  can  believe  in  and  deal  with 
them. 

Horses 

Phil  has  other  plans  for  his 
ranch.  Firstly,  he  is  raising  Salers. 
This  year,  he  has  begun  to  raise 
horses.  He  had  horses  before  but 
hasn't  decided  as  yet  on  the  breed. 
He's  just  starting  to  put  it  all 
together  and  feels  it  will  be  a  few 
years  before  he  makes  a  decision 
on  the  horses  he  wants  to  raise. 

Fish  Farming 

Phil  also  plans  to  go  into  fish  farm- 
ing —  again,  not  in  a  big  way.  As 
with  any  of  his  other  projects,  he's 
doing  considerable  research, 
gathering  all  the  information  he 
can  and  when  he's  ready  he'll  put 
all  the  data  he  has  accumulated 
together  and  then  make  a  decision. 

Randy  Mader 

Randy  Mader  is  the  ranch 
manager  at  the  E  &  P  Ranch.  He 
has  his  degree  in  Agriculture  and 
before  joining  E  &  P  Ranches  work- 
ed for  Focus  on  Beef,  Cattlemen 
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Magazine  and  the  agriculture 
department  of  the  Royal  Bank.  Phil 
had  known  Randy  in  the  trade  for 
many  years  and  has  a  lot  of  respect 
for  him.  Randy  and  his  wife  Ronda, 
who  is  a  teacher  at  the  Red  Deer 
Lake  School  live  on  the  ranch. 


Randy  Mader  in  his  office  surrounded  by 
some  of  the  awards  won  by  E  &  P  Salers 
Ranch. 


Family 

Phil's  wife  Norma,  whose 
maiden  name  was  Culling,  was 
born  in  the  Bottrel  area.  Her  grand- 
parents homesteaded  in  the  Bot- 
trel, Crossfield  area.  She  and  Phil 
have  six  children,  Roger,  Randy, 
Bonnie,  Chris,  Melanie  and  Renee. 


"The  greatest  gift  is  to  do 
something  so  absorbing 
that  you  lose  all  sense  of 
time." 


Phil  Tetrault  finds  this  an  ex- 
citing time.  With  the  many 
resources  available  to  everyone 
through  science,  education  and 
communications,  he  feels  it 
doesn't  matter  what  business  or 
field  you're  in  —  you  can  become 
an  expert  in  what  interests  you  if 
you're  willing  to  get  all  the  informa- 
tion you  can,  research,  study  and 
then  develop.  He  has  always  set 
goals  for  himself  —  but  not  rigid 
ones  —  and  has  been  willing  to  put 
intensified  efforts  into  achieving 
these  goals.  He  believes  that  it's  a 
great  gift  to  be  able  to  do 
something  so  absorbing  that  you 
lose  all  sense  of  time.  This  is  a 
privilege  accorded  to  very  few 
people. 

Phil  Tetrault  gives  whatever  it  is 
he's  doing  his  best  shot.  He  does  it 
with  the  utmost  of  his  talent,  his 
skills  and  his  energy.  And  in  so 
doing,  he  has  achieved  success  in 
business  and  in  his  lifestyle.  The 
United  Farmer  is  proud  to  salute 
Phil  Tetrault  —  marketer,  res- 
tauranteur,  cattleman,  horseman 
and  philosopher  as  Albertan  of  the 
Month. 


5  Year  Service  Award 


Fred  McMillan 

Territory  Manager 
Petroleum  Division 
June  1,  1975 


Sorry,  Fred.  Your  name  was  in- 
advertently omitted  from  the  Ser- 
vice Awards  list.  Hope  this  doesn't 
jeopardize  the  wonderful  hospitali- 
ty we've  always  received  in  the 
Peace  River  country. 


Fred  McMillan 


New  Agent 


Richard  T.  Jenkins 

Born  in  High  River,  Alberta,  Dick 
Jenkins  grew  up  on  the  family  farm 
in  the  Okotoks  area  and  attended 
school  in  Okotoks. 

He  has  always  lived  on  the  farm 
and  on  October  1,  1980,  he  took 
over  as  Petroleum  Agent  at 
Okotoks  from  Bill  Little,  who  had 
been  the  UFA  Agent  at  Okotoks 
since  1971. 

Dick  is  engaged  to  Candance 
Rigelhof.  For  hobbies  he  enjoys 
curling,  baseball  and  raquet  ball. 
He  is  a  member  of  Elks  Club  #31  of 
the  Davisburg  Community. 

Congratulations  Dick  on  your 
forthcoming  marriage  and  every 
success  to  you  in  your  new 
business. 


Congratulations 


Dr.  R.D.  Bensen 

Congratulations  to  Randy 
Bensen,  son  of  Wally  and  Barbara 
Bensen,  on  his  recent  graduation 
as  a  Doctor  of  Medicine.  Wally  has 
been  the  UFA  Agent  at  Thorsby 
since  1965. 


Randy  graduated  from  Thorsby 
High  School  in  1974,  winning  the 
Alberta  Hotelmen's  Scholarship 
for  highest  achievement.  He 
received  his  Bachelor  of  Science 
degree  from  the  University  of 
Alberta  in  1978.  Randy  plans  to  in- 
tern in  New  Zealand. 


Appointment 


Keith  L.  Tully 


Leigh  Olmstead,  Manager  of  the 
Information  Service  Department, 
announced  the  appointment,  effec- 
tive September  2nd,  1980  of  Keith 
L.  Tully  as  Information  Service 
Representative. 

Originally  from  Marquette, 
Manitoba  where  he  was  raised  on 
the  family  farm,  Keith  went  to 
school  in  Marquette  and  com- 
pleted his  high  school  at  Warren, 
Manitoba. 

He  was  with  Federated  Co- 
opertives  Limited  in  the  Feed  and 
Agricultural  Supply  Department  for 
three  years  and  then  operated  his 
own  dairy  farm  at  Marquette  for 
some  time.  Prior  to  joining  UFA, 
Keith  was  assistant  manager  of  a 
car  rental  company  in  Calgary. 

Keith  enjoys  all  types  of  sports, 
especially  hockey,  tennis  and 
motorcycling.  He  is  looking  for- 
ward, in  his  work,  to  meeting  the 
Directors,  Delegate  and  Commit- 
tee Members  of  UFA. 


President's  Newsletter 

In  the  November  President's 
Newsletter,  there  was  an  error  in 
the  cumulative  price  revisions  in 
the  Petroleum  Division,  due  to  a 
line  being  omitted.  The  cumulative 
price  increases  in  the  nine  month 
period  (from  January  1st  to 
September  30th)  were:  No  lead 
gasoline  -  17.8  cents  per  gallon; 
Orange  and  Purple  -  16.6  cents  per 
gallon;  Diesel  Fuel  -  16.9  cents  per 
gallon;  Heating  &  Stove  Oil  -  14.2 
cents  per  gallon;  Lube  Oil  -  70 
cents  per  gallon;  Grease  -  9  cents 
per  pound. 


13 


ErniiuWiMtillkU 


Round  Up  '80 
Machinery  Show  A  Sell  Out 

Over  82  exhibitors  including  main  and  short  line 
dealers  and  manufacturers,  building  suppliers, 
special  equipment  manufacturers  and  Alberta 
agriculture  departments  took  part  in  Round-Up 
'80,  displaying  the  latest  in  equipment,  products 
and  services  during  the  five  day  extravaganza. 

United  Farmers  of  Alberta  Co-operative  Limited, 
Alberta's  largest  farm  supply  co-operative,  had  an 
extensive  display  with  Farm  Supply  and  Farm- 
stead Development  personnel  on  hand,  in  addition 
to  the  sales  made  on  the  floor  and  the  many  sales 
leads,  Round-Up  '80  was  an  excellent  way  to  see 
the  equipment  lines  UFA  carries  and  learn  about 
the  services  offered  by  our  Organization. 


H 


ARMERS 


Hog  Farrowing  Cra 
Tenderfoot  Flooring. 


Feeding  System;  Raise 


loyd  Rusk,  Customer  Sales  Rep .  FDD  Calgary,  read*  and 
ing  to  discuss  Arch  Rib  Buildings 
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